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PROWSCI MEETING NOTES 

DATE: TUESDAY 23RD AUGUST, 4.00 – 6.00PM  

 

Attendees: John Koumourou, Martin Heng, Paul Mariager, Raelene West, Marty Korytowski, Alex 

Coombs, Charles Heerey (dial-in), Emma Bloom (Project Officer, Spire), Harin Corea (Development 

Coordinator, Spire), Nazim Erdem (Team Leader, Spire) 

Apologies: Dean Richards, Trevor Carroll, Justin Andrews, Grant Cleary, Matthew Lennox, Colin 

Johanson, Susana Valdes, Linda Barclay, Sharyn Craven, Gerard Stevenson, Lachlan McLeod  

 

John gave a brief overview and update of what took place at the first meeting to new members / 

those attending their first meeting. 

AGENDA ITEMS: 

Information brochure:  

A pamphlet draft was presented to the group for feedback and suggestions: 

- Rather than the draft tri-fold, suggested A4 bi-fold as its a little more current.  

- To include some pictures and photos. 

- Martin may be able to resource some design options through Lonely Planet – as long as the content 

etc. is provided.   

Discussion took place around the wording and terminology used in the pamphlet as well as the name 

of group (ProwSCI): 

- Ensure the goals, objectives and wording is broad and inclusive. 

- Keep the group open and accessible, makes it more attractive to new members.  

- Concerned the word ‘Professionals’ excludes people that are not working at an executive level. 

- Could sound too ‘white collar’. 

- The aspiration of the group is to promote people living with a SCI to first get back into mainstream 

employment post-injury but then to move up in the career world. 

Quick brainstorm of possible group names: 
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- SCI-net Careers 

- Profession(als) with SCI Network 

- Career Professionals with SCI 

- Careers on Wheels 

- SCI Careers Network 

- Career Development Network 

- SCI Network Careers 

* To consider whether the group needs a logo and/or tagline 

* To consider if the word SCI need to be spelled out (spinal cord injury) 

- Look into whether there are similar groups for like disabilities. 

Scope ‘big businesses’ to approach/advocate to: 

- Research organisations that want to employ people with SCI/disabilities which the group could 

consider approaching. 

- Need to take a professional approach – are there any groups that already do this? 

- The group offering placement positions to students.  

- Employer barriers are generally passive, not an active reaction – are not aware or do not have the 

knowledge of what people living with disabilities need.  

- Need to provide information to give employers the vision - change the narrative by using the right 

language and terminology, e.g. fact sheets showing how accessible jobs are to people living with a 

SCI.  

- Some full-time positions, while advertised as full-time are open to job-sharing. 

- Need to ensure we don’t forget to place some focus on retirement. 

- A risk factor is making sure we approach organisations with a person’s skillset, capacity and 

capability first, not their disability. 

* More details discussion to take place in future meetings, once the pamphlet and group name are 

more concrete.  

Engaging with DSS around better Employer Engagement (part of NDS): 

- NDIS Employment Providers ‘ADE’ through the Department of Social Services are looking to 

reassess and update their Employer Engagement strategy, e.g. employing people living with a 

disability (bridging the gap).  

- NDS are asking for submissions after September. 
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- Suggested that ProwSCI could make a submission, could look to revisit John’s previous work (from 

10 years ago), pulling out and re-jig the relevant pieces. 

Community Forum: 

- Spire proposed the idea of holding a Community Forum around return to work / employment, 

similar to others that they have done around other things such as Assistive Technologies. For 

example, have a few experts speak about returning to work post-injury, alongside people from the 

group / with lived-experience.  

- Open this forum up to anyone to attend e.g. the SCI community, employers, likeminded 

organisations, peer-support volunteers.  

- Something to consider doing when the group feels as though they are better formed; could also be 

used as a soft ‘launch’, along with the completed brochure etc. (has the potential to get more people 

interested).  

Meeting logistics:  

- To form a small Steering Group that meets bi-monthly (every two months between meetings) to 

help plan and progress the group, e.g. set agendas, meet actions etc. Open to everyone but those 

that have agreed to be part of the group so far; Raelene, Martin, John. Involvement might end up 

being quite fluid, depending on availability etc.  

- Will get a group email set up through Spire (e.g. networkname@spire.org.au) once group name is 

finalised.  

- Martin is happy to continue to offer Lonely Planet as a venue (4pm is latest start time due to 

Reception needing to sign people in on arrival). Dial-in capabilities are available and work well.  

- CBD location suits the majority, as does the 4-6pm timeslot. 

- Open to other venue offers/suggestions from others.  

- Will set up a Google Drive, with Google Docs for the brochure, so the group can comment and help 

guide and direct towards a finished product. However, only have a select few (possible the Steering 

Group members) to have editing privileges so it doesn’t get messy.  

- Once the network name has been confirmed will set up a LinkedIn Page with individual group 

member profiles – each person can flesh this out with a short bio, e.g. what employment they are in, 

how they got there, why they are part of ProwSCI etc. LinkedIn can also be used to publish articles. 

- To consider whether we want to set up a Facebook Group Page as the network grows. 
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Capacity building with peer-support mentors: 

- Two different types of mentoring:  

* Shadowing others with a SCI within their workplaces. 

* Utilising the Spire peer-support volunteers by building their capacity to offer peer-support and 

advice specific to employment (restriction is that SCIS is limited to 12 months). 

- Important to get to know people with disabilities; what works for them and what doesn’t. 

- Build a network of people, which we can draw upon to provide peer-support. 

* This would be just one ‘thing/service’ that would help the group function as a network.  


